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The purpose of this background paper is to provide information about national and international non-profit organizations that promote ethics and integrity in governance. The following organizations are described: Transparency International, Tiri, the International Institute for Public Ethics (IIPE), the Institute for Global Ethics, the Ethics Resource Center, the International City/County Management Association (ICMA), the American Society for Public Administration (ASPA), the European Group of Public Administration, and the Ethics Resource Center. Brief descriptions are provided also of governmental organizations (the UN, the World Bank, and the Organization for Economic Cooperation and Development) that promote good governance. 
The reader should note that most material in this paper has been derived from the web sites of the organizations listed above. The organizations are listed in no particular order. Nor is it claimed that this list identifies all non-profit organizations that promote ethics and good governance.
Institute for Global Ethics             www.globalethics.org/index.htm

Founded in 1990, the Institute for Global Ethics (IGE) is an independent, nonsectarian, nonpartisan, 501(c)(3) nonprofit organization dedicated to promoting ethical action in a global context. Our challenge is to explore the global common ground of values, elevate awareness of ethics, and provide practical tools for making ethical decisions.
Founded by Rushworth Kidder, the Institute had one-and-a-half employees in 1990, funded by the W. K. Kellogg Foundation and a private donor.

The Institute has grown in size and reach, with affiliates in Canada and England and more than a dozen staff working on Education and Organizational Services programs, products from DVDs to elementary school curriculums, and seminars that offer insights and motivation to groups of all sizes. All in service of our mission: to promote ethical behavior in individuals, institutions, and nations through research, public discourse and practical action.
Mission--To promote ethical behavior in individuals, institutions, and nations through research, public discourse, and practical action
Membership/Clientele

Membership contributions are tax deductible and participation in Institute activities is welcomed.
	
	

	Member
	$60

	Student/Senior
	$35

	Organization
	$100

	Donor
	$100

	Patron
	$250

	Sustainer
	$500

	Sponsor
	$1,000


Organizational Structure--Rushworth M. Kidder is the founder and president who is an award-winning former columnist for The Christian Science Monitor. The Institute has a 15 member board of directors and a 13 member advisory council. It is staffed by roughly 20 people and supported by 1,400 members. The Institute is headquartered in Rockland, Maine, with affiliates in New York, London, and Vancouver.
Resources--The Institute relies on two main sources for its funding: training tools offered to the public, and financial support from more than 1,400 donors and other outside sources.

In our online store, you will find products that include both hardcover and paperback books, DVDs and CD-ROM training courses, as well as fee-for-service speaking engagements and workshops like the Ethical Fitness® Seminar. We also draw substantial financial support from a wide range of outside sources: private citizens, major foundations, corporate sponsors, and others wanting to support increased awareness of ethics.

Projects & Activities

The Institute for Global Ethics offers a wide range of services designed to help individuals put ethics into action. From small-group seminars to intensive workshops to published materials, our tools can help you handle and resolve the ethical issues you face daily — at work, at home, and everywhere in between.

Ethical Fitness Seminar--Our one-day Ethical Fitness® Seminar helps you resolve ethical issues you face daily, both at work and at home. You'll take part in a thoughtful process that can save you time, help you gain confidence, and sharpen your responses to ethical challenges. You'll follow our dynamic four-step seminar, which helps you become ethically aware, define values, analyze ethics, and resolve dilemmas.
Moral Courage™ Seminar--Our one-day Moral Courage Seminar is an interactive, small-group immersion course, based on Rushworth Kidder's latest book, Moral Courage, helps participants understand the importance of moral courage in 21st-century culture, identify it and define its elements, put it into practice for themselves, and help others recognize and embody it.
The Camden Ethics Symposium™, led by Institute president Rushworth Kidder, is a probing, discussion-based workshop on communicating ethics. Different from our training program, the symposium is designed to help participants become voices for values at the local level. The two-and-a-half-day workshop focuses on equipping participants with the needed skills to communicate about ethics with people in their communities — newspaper editors, elected officials, school administrators, and others.
Transparency International                     http://www.transparency.org/
Founded in 1993, Transparency International is the global civil society organisation leading the fight against corruption, brings people together in a powerful worldwide coalition to end the devastating impact of corruption on men, women and children around the world. Politically non-partisan, TI does not undertake investigations of alleged corruption or expose individual cases, but at times will work in coalition with organisations that do.

TI was established by a group of people who shared the vision of TI's founding chairman Peter Eigen. With backgrounds in inter-governmental and business environments, they shared in common the experience of having witnessed first hand the devastating effects of cross-border corruption.
Mission--TI’s mission is to create change towards a world free of corruption.

Membership/Clientele—the web site lists 29 individual members representing countries worldwide who are selected as follows: 

a. Through self-application in writing supported by two existing Members, or 

b. Through recommendation by a National Chapter, or 

c. Through recommendation from an Advisory Council Member supported by one Member. 

The initiative to create a TI National Chapter (NC) normally comes from individuals or an existing organisation in a country/ territorial entity. The process to establish a partnership between such local individuals or organisations and TI is called the accreditation process. 
This “National Chapter Accreditation and Individual Member Appointment Policy” aims to: 

· Protect the integrity, cohesion and reputation of TI, and to

· Strengthen and support the national chapters of the movement. 

Organizational Structure--The Transparency International movement consists of many elements: a world-wide network of national chapters, the International Secretariat, the Board of Directors, senior advisors and other volunteers. 

Transparency International is a global network including more than 90 locally established national chapters and chapters-in-formation. These bodies fight corruption in the national arena in a number of ways. They bring together relevant players from government, civil society, business and the media to promote transparency in elections, in public administration, in procurement and in business. TI’s global network of chapters and contacts also use advocacy campaigns to lobby governments to implement anti-corruption reforms
Board of Directors 
The Board of Directors is Transparency International's central governing body and is elected at the Annual Membership Meeting by accredited national chapters and individual members.
National Chapters 
National chapters are independent, locally-established organisations that actively address corruption in their respective countries, implementing their own national programmes as well as agreed global and regional strategies. TI national chapters are also instrumental in shaping the movement’s strategy and policies, and often work together on regional priorities. 
International Secretariat 
The International Secretariat’s relationship with chapters is one of mutual support. It focuses on the global and regional fight against corruption, and assists national chapters in enhancing their anti-corruption skills. The Secretariat coordinates initiatives within geographical regions and provides methodological support on the tools and techniques to fight corruption. 
The Berlin-based Secretariat is staffed by 68 persons and also serves as the driving force on international issues such as anti-corruption conventions, and other cross-border initiatives. It serves as a knowledge management centre, capturing and disseminating best practice and developing new approaches to tackle corruption. 

Resources--TI values its independence very highly, and we maintain it through the transparency of our funding and the diversity of our sources. The bulk of TI's income comes from government development agency budgets and foundations. Other sources of income include project funds from international organisations, donations from private sector companies and income from honoraria and publications. By not relying on just one source, TI is able to maintain its independence. In order to guarantee financial independence, TI is planning to set up an endowment fund. TI's National Chapters are financed independently from the international TI movement. This means that, with few and strictly limited exceptions, TI neither contributes to the budgets of its National Chapters, nor is it funded by them. Sources of income of National Chapters include membership fees, donations from individuals and corporations, court-imposed fines and project funds from donor agencies and governments.
Projects/Activities

TI’s hallmark corruption measurement tools include the Corruption Perceptions Index, the Bribe Payers Index and the Global Corruption Barometer. The annual Corruption Perceptions Index (CPI) is cited by the world's media as the leading measure of perceptions regarding corruption. The CPI ranks countries by perceived levels of corruption among public officials. 
The Bribe Payers Index (BPI), first published in 1999, looks at the supply side of corruption, ranking the leading exporting countries according to their propensity to bribe when doing business abroad. 
The Global Corruption Barometer is a survey that assesses general public attitudes toward and experience of corruption in countries around the world, collecting the knowledge necessary for the design of anti-corruption measures. 

Other Tools:
Assessing Transparency in Political Finance--Developed by Transparency International, the Crinis project has been implemented in 8 Latin American countries to state the level of transparency in laws and practices in political party and campaign finance. 
Corruption measurement--Transparency International seeks to provide reliable quantitative diagnostic tools regarding levels of transparency and corruption, both at global and local levels. 
Integrity Pacts--Developed by TI, the Integrity Pact (IP) is a tool aimed at preventing corruption in public contracting. 
Preventing Corruption on Construction Projects--TI has launched an international initiative aimed at preventing corruption on construction projects. 
Business Principles for Countering Bribery--The Business Principles aim to provide a practical tool to which companies can look for a comprehensive reference to good practice to counter bribery. 
Anti-Corruption Handbook--The ACH is a practical guide which aims to assist the process of designing and applying anti-corruption measures. 
Toolkit--The Corruption Fighters' Tool Kit is a compendium of practical civil society anti-corruption experiences described in concrete and accessible language. 

The Transparency International Integrity Awards 
An annual Transparency International Integrity Awards programme honours courageous individuals and organisations around the globe that make a distinct difference in curbing corruption. The programme's goal is to give greater recognition to journalists, civil society activists, government and corporate whistleblowers who investigate and unmask corruption, often at great personal risk, and to highlight their work as an example for others. 

Tiri                                                                                    http://tiri.org/
Tiri is an independent non-governmental organisation that works with governments, business and civil society to find practical solutions to making integrity work. Improvements in integrity offer perhaps the single largest opportunity for sustainable and equitable development worldwide.
Tiri is a not-for-profit NGO founded in London in 2003 by individuals who played major roles (Jeremy Pope and Fredrik Galtung are the co-founders of both Tiri and TI) in anti-corruption awareness raising and standard setting since the early 1990s. Tiri has grown from an initial idea – namely that the needs and demands of integrity reform had become qualitatively different by 2003 with the advent of the UN Convention Against Corruption - to a growing NGO responding to the interests and priorities of its partners and stakeholders. 
Mission--Integrity is an essential component of sustainable development, of the safeguarding of human rights, of strengthening democracy and of poverty reduction. To achieve these aims, we work to raise standards of integrity in specific institutions by promoting and facilitating a growing network of reform leaders, specialists, and policy practitioners informed by sound and objective evidence.
Tiri and its partners commit to working collectively and individually to raise integrity standards everywhere, in both public and private institutions, in the belief that by so doing successfully we will assist processes of sustainable development and the reduction of poverty.
Membership/Clientele--Tiri works with a growing global network of specialists, academics, institutions and organisations across a wide

range of countries committed to working collectively and individually to raise integrity

standards in both public and private institutions.

Tiri has clients on five continents. They include governments, inter-governmental organisations (IGOs), non-governmental organisations (NGOs) and selected businesses. 

Business clients
· Kuwait Chamber of Commerce

· Novo Nordisk A/S

· Major law firms

· A top-10 investment bank

Government clients
· Anti-Corruption Commission (Sierra Leone)

· Central Election Commission (Palestine)

· Department for International Development, United Kingdom (DFID)

· Foreign and Commonwealth Office, United Kingdom

· Government of Georgia

· Government of Guatemala

· Government of Nicaragua

· Government of Nigeria

· Government of Panama

· Norwegian Ministry of Foreign Affairs

· Office of the President of Nigeria

· Office of the President of Pakistan

· Office of the President of the Philippines

· Ombudsman’s Office (Papua New Guinea)

IGO clients
· European Commission 

· Organisation for Security and Co-operation in Europe (OSCE)

· Organisation for Economic Co-operation and Development (OECD)

· United Nations Development Programme (UNDP)

· UNDP-Malaysia

· UNDP-Philippines

· United Nations Office of Internal Oversight Supervision (UN OIOS)

· United Nations Office on Drugs and Crime (UNODC)

· United Nations Department for Economics and Social Affairs (UNDESA)

· World Bank

Organizational Structure--Staffed by 15 professionals, Tiri has a six member Board of Trustees that work under British law. A 9 member stakeholder council advises the Board. The registered office is in London.
Resources--The balance sheet shows total funds of £53,189. General funds of the company at 30 September 2006 total £41,225 deficit. These funds are represented by tangible fixed assets with a net book value of £1,423 and ‘free reserves’ of £42,648 deficit.

Tiri does not receive direct core financial support from corporations or governments.
Major Funding Partners 

· Aga Khan Foundation

· Ford Foundation

· Norwegian Agency for Development Cooperation (Norad)

· Open Society Institute (OSI)

· UK Department for International Development (DFID)
Foundations, Trusts, NGOs, etc.
· Arab Planning Institute

· British Council

· Cambridge Overseas Trust

· Central European University Summer School

· CEU Curriculum Resource Center

· Ford Foundation (Beijing)

· Ford Foundation (Cairo)

· Ford Foundation (New York)

· Hong Kong Law and Education Trust Foundation

· Local Government and Public Service Reform Initiative (LGI)

· Malaysian Commonwealth Studies Centre

· Open Society Georgia Foundation

· Open Society Latin America Program

· Revenue Watch Institute

· Syed Babar Ali Foundation

· The Lebanese Institute of Finance

· U4 Anti-Corruption Resource Center (U4 CMI)

· University of Macau
Governments 

· Australian Aid Agency (AusAid)

· Canadian International Development Agency (CIDA)

· Government of Nigeria

· Government of Pakistan

· Royal Norwegian Ministry of Foreign Affairs
Inter-Governmental Organisations 

· European Commission

· Organisation for Security and Cooperation in Europe (OSCE)

· UNDP Malaysia

· UNDP Philippines

· UNDP Programme of Assistance to the Palestinian People

· United Nations Development Programme (UNDP)

· United Nations Office on Drugs and Crime (UNODC)

· United Nations Volunteers (UNV)

· World Bank

· World Bank Institute

Projects/Activities

Tiri has established three major, innovative programs, and supported a range of smaller initiatives and interventions addressing some of the major priorities in the anti-corruption and pro-integrity reform movements:
· In 2004 we started the Public Integrity Education Network (PIEN). PIEN addresses the capacity gap of reform by facilitating a growing global network of universities committed to providing evidence-based courses on public integrity and reform. 

· In 2005 we initiated the Network for Integrity in Reconstruction, working with NGOs from eight post-war countries and major aid agencies to address the particular integrity and corruption challenges and opportunities of post-war reconstruction. 

· In 2006 we launched integrity@workTM, an interactive DVD-based tool to raise ethical competences in the public sector. 

International Institute for Public Ethics                      www.iipe.org/
IIPE is independent, not-for-profit, and politically non-partisan.  The Institute is an international professional association for practitioners and scholars working in the field of Public Sector Ethics. Its prime objective is to develop an international and professional community of public sector ethicists, and to offer support for scholars and practitioners in the field.
The Institute is part of a network of organisations such as OECD (PUMA and SIGMA), Transparency International, government agencies such as the US Office of Government Ethics, various anti-corruption commissions, international organisations of ombudsmen, internal auditors, auditors-general, inspectors-general, and university-based specialist research units working in relevant areas, such as applied ethics, social science law, law, government and public administration. 

The IIPE web site has not been updated since 2003.
Mission--The IIPE’s prime objective is to develop an international and professional community of public sector ethicists, and to offer support for scholars and practitioners in the field. 

Membership/Clientele--To register as a member, annual membership is US $25.00
Organizational Structure--The Institute is governed by the Board of Directors in consultation with a group of Fellows who are drawn from all members of the Institute.
Resources--Unknown
Projects/Activities

The Institute’s activities include the development and dissemination of professional education and training programs linked to the Institute’s standard-setting and professional accreditation requirements. 
The Institute promotes ethics research and development projects, an expert symposium series, public conferences, specialist practitioner forums and technology-based information-sharing programs. 
The Institute provides advice in areas such as standards-setting and codification, integrity and governance frameworks, and design and implementations of corruption-prevention and organisational strengthening 

International Institute of Administrative Sciences   www.iiasiisa.be/
The IIAS exists to advance the study and practice of public administration and public management.  It operates at a global level and is funded by states world-wide; but is independent of any of them and, through its links with the United Nations, seeks to develop a voice and a vision that is neutral, as objective as possible and grounded in the exigency of the fact.

 

Although it has existed for over seventy years (since 1930), the Institute’s focus is on the present and the future.  How governance is done and how it could be done better; how the law of administration applies and how it might be applied more correctly; and how the management of public affairs is conducted and how it might be best done – all of these reflect its activities.
Mission--Supporting the pursuit of modern, accountable and proper public administration through the values of diversity, balance and respect
Membership/Clientele--Nation states—the United States was a founding member but is no longer a supporting member.

Organizational Structure--A small-dedicated bilingual secretariat in Brussels serves the Executive Committee, which is in turn accountable to a fully representative Council of Administration.  The President and Director General lead and manage the Institute for its members.
Resources--Dues derived from member states according to their population.

Projects/Activities

· holds three conferences in three different countries around the world

· is host for seven-hundreds plus delegates

· publishes +/- 10 books
· publishes four issues of its prestigious International Review of Administrative Sciences (in three editions English, French and Arabic)

· manages a budget of approximately 1 million Euros.

· leads and coordinates activities among its ninety Member States and National Sections

European Group of Public Administration (EGPA)  www.iiasiisa.be/egpa/agacc.htm 
& Study Group on Ethics and Integrity of Governance www.egpa-ethics.eu/
The European Group of Public Administration was set up in 1974 as a Working Group of the International Institute of Administrative Sciences (see note on IIAS). EGPA is now a  Regional Group of IIAS whose purpose is to strengthen contacts and exchanges among European specialists in Public Administration, both scholars and practitioners. A sub-group of the EGPA is the Study Group on Ethics and Integrity of Governance
EGPA Mission

· to organise and encourage the exchange of information on developments in the theory and practice of public administration;

· to foster comparative studies and the development of public administrative theory within a European perspective;

· to facilitate the application of innovative ideas, methods, and techniques in public administration; and

· to include young teachers, researchers, as also civil servants in its activities.

EGPA Membership/Clientele--European specialists in Public Administration, both scholars and practitioners.
EGPA Organizational Structure--A Steering Committee determines the activities and programmes of EGPA. It is comprise of the President of EGPA, ten members and the Director General of IIAS, ex officio. The members of the Committee are selected individually and do not represent any given institution or particular country.

A General Assembly meets on the occasion of each EGPA conference.

It is open not only to EGPA members but also to those participants in the conference who are interested in the formulation of the Group's programmes and its activities in general.

Resources--Unknown
Projects/Activities (varied)
The annual conference is the core activity of EGPA. It is held in a different European country every year. It is normally hosted by a member organisation. Each year, the theme selected for the conference is a topic of major concern for public administration in Europe. The 2007 conference was held in Madrid and explored Public Administration and the Management of Diversity. The 2008 conference is scheduled for the Netherlands and will focus on Innovation in the Public Sector.

The EGPA currently has 13 study groups

1. E-Government: Information and Communication Technologies in Public Administration
2. Performance in Public Sector (Productivity and Quality in Public Sector) 
3. Personnel Policies
4. Local Governance and Democracy
5. Intergovernmental Relations 
6. Governance of Public Sector Organizations 
7. Ethics and Integrity of Governance 
8. Third sector
9. Public Administration and Teaching
10. Law and Public Administration
11. Regulation and Management of Public Utilities
12. Public Sector Financial Management
13. Evaluation
The EGPA Study Group on Ethics and Integrity of Governance was set up at the end of 2002, with its first meeting at the annual EGPA conference in Oeiras in 2003. It was established with the mission to lead to a long-term network aimed at stimulating research on public sector integrity and ethics in Europe. Such a network did not yet exist in Europe, in contrast with the US, where the Ethics Section of the American Society of Public Administration (ASPA) has a prominent position and important role. In the three years plan that was submitted to the EGPA steering committee, four aims were formulated.
These are:
1. To establish a European network on public sector ethics and integrity

2. To set up a systematic and close co-operation with other networks both within and

outside Europe

3. To establish "public ethics and integrity" as an important area of public dministration

research in Europe

4. To provide research-based advice to practitioners and stimulate the dialogue between

academics and practitioners
International City/County Management Association www.icma.org
Founded in 1914, ICMA (International City/County Management Association) is the premier local government leadership and management organization. ICMA is a 501(c)(3) nonprofit organization that offers a wide range of services to its members and the local government community.  The organization is an internationally recognized publisher of information resources ranging from textbooks and survey data to topical newsletters and e-publications. ICMA provides technical assistance to local governments in emerging democracies, helping them to develop professional practices and ethical, transparent governments.  The organization performs a wide range of mission-driven grant and contract-funded work both in the U.S. and Internationally, which is supported by Federal Government Agencies, Foundations and Corporations.
Mission--Its mission is to create excellence in local governance by advocating and developing the professional management of local government worldwide.
Membership/Clientele--City-county governments in the U.S., Ireland, Australia, and Canada.
Organizational Structure--CMA is governed by a 21-member executive board composed of a president, president-elect, two past presidents, and 17 vice presidents. The vice presidents, who serve three-year terms, represent each of ICMA's six geographical regions. There are five regions in the United States and one region that includes all members outside of the United States.
Resources--Varied—membership fees, grants, technical services, publications
Projects/Activities

ICMA advances good governance by supporting communities that understand the value of professional local government management and promoting that value to communities that operate under other structures.  The organization also represents local government concerns in the public policy arena on topics such as telecommunications, public safety and emergency management, planning and community development, administration and finance, human services, and public works. 

Since 1914, ICMA has sponsored an annual conference that enables local government managers and their staffs to network, discuss key management issues, review major local government developments, adopt policy statements, and conduct association business. ICMA’s Annual Conference typically attracts 3,500 to 4,000 local government professionals from cities throughout the world. 
Ethics Education and Training -- Equity, transparency, honor, integrity, commitment, and stewardship are standards for excellence in democratic local governance.  ICMA promotes such ethical conduct through its Code of Ethics, training for local governments, publications on ethics issues, technical assistance, and advice to members.

American Society for Public Administration         www.aspanet.org
Since 1939, we have been the nation's most respected society representing all forums in the public service arena.  We are advocates for greater effectiveness in government - agents of goodwill and professionalism - publishers of democratic journalism at its very best - purveyors of progressive theory and practice and providers of global citizenship.
Mission--ASPA is the leading public service organization that:

· Advances the art, science, teaching, and practice of public and non-profit administration. 

· Promotes the value of joining and elevating the public service profession. 

· Builds bridges among all who pursue public purposes. 

· Provides networking and professional development opportunities to those committed to public service values. 

· Achieves innovative solutions to the challenges of governance. 

Membership/Clientele--Primarily public administration professionals, university faculty, and students. ~8,000
  ASPA Membership Rate $100.00
  New Professional $75.00
  Electronic Student $40.00

Organizational Structure--Elected officers and national council, executive director, and 6-8 person staff located in Washington, D.C.
ASPA has more than 125 local chapters and university based affiliates that provide valuable networking and education opportunities including conferences, seminars, luncheons, and awards. There are also 20 interest based sections, including the Ethics Section.

Resources--Primarily membership dues
Projects/Activities

National conference and specialized conferences, journals, and books.
The 300 member Section on Ethics (ETHICS) promotes the empowerment of ASPA members “to choose the ethical way and generate a public service culture committed to ethical excellence .” This section affirms the spirit of professionalism in both technical competence and moral character by involving the membership at large in a sustained, self-supporting effort to cultivate ethical issues pertinent to the field, nationally and internationally for both government and the non-profit sector.

Ethics Resource Center                                           www.ethics.org/
The Ethics Resource Center is devoted to independent research and the advancement of high ethical standards and practices in public and private institutions. The Ethics Resource Center (ERC) is the oldest nonprofit in the United States devoted to the advancement of organizational ethics. Founded in 1922, ERC helps leaders impact their organizations by identifying ethical risks and establishing systems to emphasize higher standards for business conduct. We endeavor to:
· Advance knowledge through research

 HYPERLINK "http://www.ethics.org/research/index.html" \t "_self"  

· Assist organizations through advisory services

 HYPERLINK "http://www.ethics.org/services/index.html" \t "_self"  

· Connect professionals to solve problems

 HYPERLINK "http://www.ethics.org/fellows/index.html" \t "_self"  

· Prepare the next generation of employees

 HYPERLINK "http://www.ethics.org/character/index.html" \t "_self"  

· Provide resources and advocate for our stakeholders
Mission--The mission of the Ethics Resource Center is to strengthen ethical leadership worldwide by providing leading-edge expertise and services through research, education, and partnerships.
Membership/Clientele--Primarily business sector.
Organizational Structure--A 16 member Board of Directors works with the President of ERC and a 12 member staff located in Washington, D.C.
Resources--The Ethics Resource Center is a 501c(3) educational non-profit organization. Our status allows us to receive tax-deductible donations, to seek foundation grants, and to provide advisory services for a fee that is often lower than our for-profit colleagues. The 2007 annual report lists program expenses as ~$2.3 million with revenues in excess of $2 million.
· Grants: ERC receives a portion of our funding from foundations, generally to carry out project work that advances our knowledge, and improves the organizational ethics field. Grants are often restricted, but in some cases, such as the Combined Federal Campaign, grants and individual donations can be applied to our operating expenses. 

· Fee-for-service: ERC charges fees for our assistance when we work with organizations, or in providing some resources to the public. Fee-for-service revenue is unrestricted revenue, and is applied to our general operating expenses. 

· Revenues from partnerships: ERC has created partnerships with a few select organizations, in order to assist us with expanding awareness of our organization, to supplement our expertise in working with organizations, or to make referrals to trusted resources when our stakeholders require services we do not provide. In a few cases, ERC shares a small percentage of revenue or receives a royalty fee for referral to a partner organization. This revenue is applied to our general operating expenses. 

· Individual gifts: Our organization is always grateful for the contributions of our friends and stakeholders. Individual gifts constitute unrestricted revenue, and help us meet our operating needs. 

Projects/Activities:
  National Business Ethics Surveys (1994, 2000, 2003 and 2005) -- the most rigorous longitudinal research effort examining organizational ethics from the employee's perspective. 

  Ethics Index™--expansion of the NBES dataset for use by individual companies, in order benchmark against a third-party objective trend line, in compliance with Federal Sentencing Guidelines for Organizations. 

  ERC Fellows Program--a select group of corporate, government, non-profit and educational leaders who share an expertise and strong practical interest in the fields of organizational ethics. The ERC Fellows Program identifies and conducts cutting-edge research on various topics affecting the industry (/fellows/index.html). 

  Ethics Today--a free monthly newsletter that discusses relevant ethics research and information.
Worldwide Ethics Consulting 

Our client list covers a wide spectrum--from corporations to educational institutions to governmental departments at the local, state, and federal levels. Over the years, ERC has:

· Assisted more than two-thirds of the Fortune 100 in all phases of developing, implementing, managing, and assessing leading ethics and compliance programs. 

· Established the nation's first comprehensive ethics office for General Dynamics in 1985. 

· Testified before various governmental committees (e.g. Packard Commission) prior to formation of the Federal Sentencing Guidelines for Organizations (FSGO). 

· Created ethics centers and provided ethics training in various parts of the world (particularly in emerging markets). ERC has helped to establish centers in Colombia, Russia, South Africa, Turkey, and the United Arab Emirates. 

Supra-National Anti-Corruption Organizations

International bodies, including the United Nations, the Utstein Group (United Kingdom, the Netherlands, Norway, Sweden, Canada, and Germany), and the Organization for Economic Cooperation and Development (OECD) have launched a number of anti-corruption initiatives. The U.N., for example, promulgated an International Code of Conduct for Public Officials in 1996. Additionally, the United Nations International Centre for Crime Prevention has developed an Anti-Corruption Tool Kit to “help U.N. Member States and the public to understand the insidious nature of corruption, the potential damaging effect it can have on the welfare of entire nations and suggest measures used successfully by other countries in their efforts to uncover and deter corruption and build integrity.”

OECD                                                                            www.oecd.org/
The Organization of Economic Cooperation and Development (OECD) with thirty member countries and a history dating to the early 1960s has long been in the forefront of promoting good governance. The OECD was instrumental in putting forward the 1997 Anti-Bribery Convention that is “the first global instrument to fight corruption in cross-border business deals.”3 Thirty-six countries, including six non-OECD members, have enacted anti-bribery laws based on the OECD Convention. Estonia is the most recent party to the Convention.
In 1998, the OECD also adopted a recommendation to improve ethical conduct in the public service that contains twelve “Principles for Managing Ethics in the Public Service” (see Exhibit 6.2). These principles, the preamble to the OECD recommendation states, are intended to be a point of reference for member countries “when combining the elements of an effective ethics management system in line with their own political, administrative and cultural circumstances.” The extent to which these principles have been drawn on by member countries and other countries to develop an effective ethics management system is difficult to say. Nonetheless, the twelve principles are noteworthy, and the intention is certainly meritorious.
The principles are consistent with the OECD’s recommendation that countries build their ethics infrastructure “to regulate against undesirable behaviour and to provide incentives to good conduct.”4 A well-built ethics infrastructure would include politicians who are advocates and exemplars of ethical governance; an effective legal framework; accountability mechanisms; workable codes of conduct, education, and training, and an active civic society.
World Bank                                                        www.worldbank.org/
The World Bank was established in 1944 and currently has 185 members. According to the web site, “the World Bank is a vital source of financial and technical assistance to developing countries around the world. We are not a bank in the common sense. Our mission is global poverty reduction and the improvement of living standards. We provide low-interest loans, interest-free credit and grants to developing countries for education, health, infrastructure, communications and many other purposes.
Under former President Paul Wolfowitz, The World Bank was aggressive in demanding that recipient countries promote good governance and support anti-corruption campaigns. The Bank also supported various conferences such as the one put on by the International Institute for Public Ethics in 2006 "Leadership, Ethics and Integrity in Public Life" at the University of Oxford, United Kingdom.
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